
Fairport Little League 
 

Good Sportsmanship Policy 
 

 
In the interest of insuring an environment of fair play and good sportsmanship, 
and to deal with problems that may occur in a consistent way, Fairport Little 
League expects all to follow this Good Sportsmanship Policy. 
 
The main focus of this policy is the behavior of parents and managers/coaches 
toward umpires.  However, the principles here also apply to other interactions as 
well - parents with parents, coaches with coaches, etc. 
 
 
I.  Acceptable coaching behavior – if an umpire makes an error in the form of 
a decision that is inconsistent with the rules, or is an incorrect interpretation 
or application of a rule, the manager may:  

- call time after the play 
- ask the opposing manager to come out and join in a discussion 
- together meet with both umpires, discuss what just happened, 

check for the umpire’s understanding of the rule,  
refer to the rule book as needed, 
and ask the umpires if they wish to change the ruling 

 
The decision rights still rest with the umpires.  A manager can not forcibly 
overrule an umpire’s call.  However, if the umpire recognizes he/she has made a 
correctible mistake, he/she should correct it. 
 
Examples of where this could apply are infield fly rule, interference, obstruction, 
fair/foul, runner leaving early, etc.  This DOES NOT apply to judgment calls! 
 
It is also acceptable for managers to discuss issues of umpire actions, but this 
should occur only between innings, not during play.  For example, “I can’t hear 
your ball/strike calls, could you speak up?”  Or “on the play at first you made the 
call before the runner got there”.  Or, after the first inning of a game, to offer 
feedback to an umpire if his/her strike zone is consistently low, high or wide.   
 
NOTE: During the game, interactions of these types should be limited to the 
managers and the umpires.  This type of conversation, if it happens, should be 
limited to a few minutes per occurrence, and should happen only once or twice 
per game.  Managers and coaches shall not “gang up” on the umpires.  While 
managers are talking with umpires, coaches should stay out of the discussion.  
As in the previous cases described, it is mandatory that both managers talk with 
the umps together, and that the discussions be instructive, not abusive.   
  



 
II.  Unacceptable Coaching Behaviors 
 
IIA.  Unacceptable behavior that results in a warning on the first offense: 

• questioning balls and strikes from the dugout 
• publicly criticizing calls or other umpire actions 
• yelling at the umpire or other team in general 

 
1st offense results in a warning.  2nd offense results in removal from the game, 
and subsequent action as defined in the rule book (Rule 4.07 - the offender must 
leave the complex, and is also suspended for the next game). 
 
 
IIB.  Unacceptable behavior that results in immediate removal: 

• swearing and inappropriate language 
• making hostile contact with an umpire, player, or opponent 
• throwing or kicking equipment, or having a "temper tantrum" 
• approaching someone in a threatening or hostile way 
• criticizing an umpire's or official's performance, capability, or knowledge 

 
All of these are situations where the manager or coach is out of control.  In those 
situations, they will be immediately removed.  Again, rule 4.07 applies. 
 
 
 
III.  Umpire responsibilities 
Umpires must notify their director if any of these unacceptable behaviors occur 
so appropriate follow-up action can be taken by the Board of Directors. 
 
 
References: Little League Rule Book: 
   Section XIV, Field Decorum 
   Section 9, The Umpire 
   Back cover of rule book, Parent/Volunteer Pledge 
 
NOTE: This is an update of the policy which has been in effect since January, 
2004 
 
     Board of Directors, Fairport Little League 
     
 


